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.Educationalefesting Seryice
Princeton, New Jersey

First Year Thirdl,Party Annual Evaluation Report
Newark School.District

Newark, Delaare
-Project Grant No. JA3-76-00229 (502)
, CAN NO. 2031600A, 0000000 0

Title of Project: Relevant Experiences for Alternative Learniagy (REAL)

Review Period: Ncialabsr 30, 1976 through September 31, 1977

SECTION I. INTRODUCTION

. , A

the Newark (Del) School District has been awarded a three-year contract from

the U.S. Office of Educgtion to 'implement an experience based career, education

project'(EBCE) subsequeptly referred to as Project REAL: As p4rt of'the. terms

and conditions of the contradt,Educational Testing Service (ETSsNas been

evaluation'Z' selected to Provide third-party evaluation activities for the first :
. .

. I

year of operation,-- October ,1, 1976 to September, 31, .1977: .ETS!s specificetions

.
,

. -
for third-party evaluation services weie included as'part of Newark's original

. .

proposal to the Office pf.oEducation. .ETS received_and signed a formai- letter of
. .

agreement (contract) to provide these services on November 30, 1976.

, .
Project REAL

1 s1

.- . ..

I I 6

Experience based career educatiolias coliceptualized'and initiated by the Office

of EdUcation. Following prelimingFystudiee, four regional 4bofatories were

selected by the National Institute of Education
4

to' develop the XMCiiconciit into ,

. .

, ., A

an alternative educational prbgram foi high School siudgnrs.' The N wank chool
t .

. i , .. -
- i ..,1 , ,.

A-- District selectedNorthwest Regional Educational(Laboratovied EBCE project for .

.....--

'1 1. ,
. .

I

7.

of

r
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implementation. The project has essentially three broad-characterist1A:

1. The project is student-centered and provides personalized

learaing experiences to participating students.,

2. The_ rocus of,student learning activities is'in the community.

3. InStructional experiences of an aca4mic nature are integrated
-

with career development experiences.1

The content ofTroject REAL's learning activities,is individualized on the
.

basis of each student s unique cognitive styles, personal goals and educational

needs. Staff are guided in their ne otiation of individual student'learning

plans'by the follOwing curriculum components:

. Life Skills (creative development, critical thinkingr*-°'

personal/social development, science, functional citizenship,

competencies)

Basic Skills (reading, mathematics, computation)

--V
Career Development (identifying career interests, understanding

O

the worldof work, employability skills, career. knowledge)
2

1: National fOstitute'of Edtkatiop, Education and Work P'ogram
alU.S. Department of.Heth, ,pducatiOn and Welfare, A C mparison of Four
,,

Experience-Based'Caree Education Programs, 1976. ...
. , .

. - ,

2. Newa, Delaware A Proposal for the AplementatioA
.
of Northwest Regional

c 7
Educational Laboratories EBGE:Modl, 1976. ;

.

- ,.

-X-
'.

i
,,,e''-

A-

;

5

O

4
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Thegoals'of Project REAL as,contained in the,proposal to the U.S. Office

of Eation include:

G goal A: P!oviding the overall management and suppott staff for the

/-
program

Al: Establishing an advisory board to function

program planning, governance and community

111 the areas of

relatipns

A2: :Developing a.mafiagement plan, for each years operation

Goal B: Developing,the,necessary instructional and' curriculum mazfials

for approximately 50jstudents for-the,first'yearofoperation

Establishing a network of community sites in which student

learning activities, will take:place

B2: .Implementing EBCE curriculUM materials in threejfigh schoOlS

that relates community learning activities with the three
..

program cont9ct areas; Life Skips, Basid Skilas,and Career
"- -

O

Development.

; 4

Goal e; Evaluatpestudentprotess and 'student outcome data

Cl: :Del/eloping and implementing an evaluation design that. provides.

for student .butcome:evaluation, process evaluation, summative.

evaluatiop and-side effects evaluation

..
Goal D: Developing alternative strategies for demOnstrating and

disseminating Project REAL material throtigheDelaware.
''. . ,

I, ,
and.

,1

.

D).*: Providins consultant services appropriate materials to
.

14.

districts interested in 'implementing Project REAL .

,

D2:°-ProyOing dissemination' of Project: REAL iformation-t,hrough

.1
gradate career an vocational education courses offered:at the

Delaware ,

4

j.. Newark,m4elaware,4A Rroposal for the Implementation_nf Wirth West Regional

. .

Education Laboratories EBCE Model, 197k
....

! j . . .' i .

s"' .
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During Projec

in the program in Christiana; Glasgow and

REAL's first year

-4-

of implementation 34 students were involved

Newark High Schdols. 'The first half of

reparing the necessary iristructional-addthe.schoOl calen at year was devoted, to p

( curriculum mate

employing staf
.S

ials, recruiting students,' establishing learning centers, and

Student involvement in the prograp.was-initiated in January,

4-

%

Background o' the District
1/4.

Newark, De Kare is.-located midway between the nvion's capitol and New York

city is experiencing a massl've growth in industrY"and housing. ItCity.

\\\

has pro ressed from a smdll farming community to one presently characterized by

poll ion, congestion, and the demand for expanded services, typical of cities

$

in the northeast megalopolis. The Newa'rk SChooa DistrIct'Svtudent enrollment

has doubled every five years since World War II.and is currently estimated at

17,p00 students. The district encompasses about 15 percent of the state

of Delaware's total.populatioh. The NewarkOistrict is heterogenous in its
.

1977.

occupational and SpcioCultuxalMakeup with middle-incOmp,families predominating.

A high propOrtiOn of the district's workers are employed id two broad areas;,

production and scientific-technical.

Scope of Evaluaeion

The evafuatiOn-plan for'ProjeCt REAL's first year of implementatiOn-includes
. .

evaluation questions that are intended to deterdine the extent to which:

' Project REAL h been implemented in accordance with its'proposal."

Student process objectives and product outcomes have been attained.

A Assurances specified by the United States Office of,Edudation have

'been achieved,
^ten

470'

I
.

cs



www.manaraa.com

d.

.
.

. .

The evaluation plan was prepared -in three parts.. Part* A of the plan fists
.

.

.
,

evaluative questions related to student outcomes; Part B contains questions. about

stud6nt process objectives; and Part C spgtifies questions linked to project.
. -

management tasks.. Stmcifically the formaeof the plan is as follows:

4

'EvaluatiOn Questions:. _A dasctiption'Of the topic or area

evaluated in three broad areas: ,

Part A Student Outcome Evaluation Questions

Part B - StUdent Process Evaluaion..questions'

.Part C - Management 'Process Evaluation.QuestioNs

Data Source: Lists data sources that will be uted to provide

'information about'each evaluation questiOn

f ITime Data Collected: Data collection time,frame by Fall, Winter
4

or Spring.

o- Evaluation, Design: 'Specific type of design tp be used-.

Formative

\gumlnAtive

- Pretest/Posttest; Posttest Only

Analysis: Describes the..type Of analysis to he'used, such
0

as noun group comparison, analysis of variance or covariance and

so on;

«
'Targettriteria: A description-Of the criteria of standards to be

-used to assess whether or not the'evaluation question has been

answeredwin the desired direction
( .

.

.Sample: ,.The.sampae (or,population) 'or subjects or documents to-be.

analyzed.

8



www.manaraa.com

-/

ti

J
1

The 6ubqequent sections of the Final Report present discugsion and

tabulation of,the result Of Project REAL,''sfirst annual evaluation. The

sections- are, consistent with the major parts of the evaluation

design..

7

.

',SECTION II. PROJECT REA1, STUDENT OUTCOME EVALUATION QUESTIONS

Have Project REAL Students Maintained Their Performance Level in the asic Skill

Areas?

The basic premise'of Project REA'Als that project" sttdenie will perform in the

basic skill areas as well as Students enrolled, in traditional high school

programs. Analysis of the data oollectpd indicates t45 although student

. .

perforthance fluctuated in sonie.basic skill area,. their overall 'performance was .Pb
I .

. -maintained.

The California Test of Basic Skills (CTBS) was administered to all project

students using a pretest-posikest design. Assessment of student achievement was..
,00

'determined using the CTBS norming sample as the coMpariscin group. Mean scores,.) iOR -:

percentiles and normalized curve equivalents were computed for each of the
-...

,. ° .

basiO.skill areas measured And are displayed in tables 1 through'6.' The itables. -
. .

- , 3 I'are%brokenlout by eleventh -and twelfth grade students, however,-the data were
. .1

pooled across the three high'schbols pactidipating in the project because Of the
,

.
i .

*small number Of.students involved: ..,a \
,N./ .

As shown in the following sets of tabIes,.studene achievement declined the.,,

..
..

.

, .
,.... ,most in reading end, social studies with.the\greatest apparent increase in

.

N. , A
'.. ,

`'...,,A .:.

mathematics. - ,

'..

o

:2/

('



www.manaraa.com

-7-

Table 1'

Results of CTBS Analysis - Reading ;

11th Grade

1

12th Grade

, Pre .Post Pre Post

).'
i

Mean, 62%99 59.97 .69.36'- ,-,08,-..28

Standard Deviation.. 12:33 '10.48 14.7 16.3

Percentile c . '63 ., 53 66 . 61

Normalized Curve Equivalent . 59 - :51.6 58'..7 55.9

Normdlized Curve Equivalent Gain -5.4 . -2.8

N 4 17 17 -._

Table 2

Results-of CTBS Analysis - Language

11th Grade 1-W17-Grade
,

Pre Post te Post

. ,'
Mean 61.94 62.46

Standard Deviation 10.2g 8.99.

Percentile 56 56

NormSlized-.Curve Equivalent 530 53:2

Normalized Curve Equivalept'Gait
.17 .-

41.

Table 3

Resultsof CTBS Analysis - Mathematics'

Mean
Standard beviation

,Percentile. .

Normalized Curve Equivalent

. Normalized Curve Equivalent
N

'; `.

t

Ga).n.

68.83 . 69.25
14.41 ,12.076

68 69

59.9 60.4

40.5 -

17:

11th Grade 12th Grade' .

P re. Post Pre Pdflt

67.58 72.36

21.5g v 18,72
54 _ 57

52.1 53.7-
+1.6

17 4

10
',

71.71 76.19

16.23 16.29

49
493. 1 ;52.1

+2.6
17

t

I

t
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Table 4 - i . ,

.:,.

Results of CTBS Analysis 7 Reference Skille.7-
. .. ,t l'

... 'I

11th Grade

Pre- Post

Mean,' 15.25 14.48
S tandard Deviation 4.38 4.:76

Percentile 59
Normalized Curve Equivalent 54.8 53.2
Normalized 'Curve Equivalent Gain -1.6 ,

17,

Z.4
.

12th Grade

Table- 5

Results of CTBS Analysis - Science.?

Mean

Standard Deviati9n
.

. Percentile,

Not-mall-zed_ curve Equivalent

No lize rytue Equivalent Gain
N '-

r

11th Grade

.

Pre Post

26.66
6.03

67 .

59.3
. 42.4

17*

Table 6

27.56
7.32

7,1.

61,7' .

. . .

.
.-

Results of CTBS Analysis - Social Studies

11.th Grade.

-Pr? Post

Mean . 38.8 8'.9.

. Standard Deviation 5.5 6.59.
. Percentile 68' 66
Normalized Curve:Equivalent 55.9 5a. 7

..- Normalized Curve EquiValent Gain -1.2
N . ' ,

.
.

.
. ` °17

.

Pre -

.

- Post

16.0e. -15458 *Is

.4.72 ;4.14 a

.25

59. 57
54.8 53.7

-1.1

17 s

,12th Grade

-Pre' Poet-,
4

27.83 26.77
4.43. 6.35 ,

66' 60-

58.7 55.3
-3.4
17

12th Grade

Pre Past

'30 .

_ 8.71
63 ,

57 =

-4.4

28.01

6.45 it

55 %,

52.6
,

17 :. ,1

t
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A commonly accepted criteria or estimating meaningful NCE gains is a gain

(either positive or negative) or 7 points or aore. In'no instance did Project

.

or more pointsinREAL students increassiler decrease 7

areas.

any of the basic sic.i1P-

Have Project REAL Students Increased TheitsJob Knowledge?

40
, .

.
-

Project REAL students', knowledge'of joke as measured by the"Assessmen't
,

of Caree -

i

. / .

Development (ACD) test did 'not increase significantly. A pratest-posttest design '

utilizing a comparison group of students:from Newark '-sigh School (N=,66) was
0

.

employed. Although Project REAL students job knowledge tended to increase,

comparable increases were obtained for the comparison group.- OneEplausibl4

explanation maybe that the content coverage on the ACD was not comparable to 6

.

individual student jobexplorations conduced as, part of Project REAL. Another

may be Aat job knowledge influenced as a qoAsequence of student
-

. ,

maturation.
t

.

Mean scores, standard durations, n, N!s
.

Students.Ior theeleventh
.
and 'twelfth grades

found In Table 7.
(

IJ

2

;-;

t ,

for Project REAL andcomparison.

on the ACD.Job Knowledge test i

tra

t

s'

4110

11101-V'
4 1

Is

1
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Table 7.

O

- -
'Results of Assessment of Career Development Test - Jpb Knowledge

,

llth.Grode 12th Grade ,Unweighted Means. Giiin

4,41, :-"
..,

Project REAL - Pre

.

.Mean, 4 : ...55,63
.

54.77 55.13 .-

Standard DevTation , 6.54 . - -6:11
=

N' 17 . . 13 >
, 0.83

Project REAL -,P0S.t

Mean,.

'Standard Deviation

N

Comparison - Pre

Mean
'Standard Deviatioti
N

Comparison.'Post

Mean
'Standard Deviation
N 30

4N-
57.53

6.45
17

-. .

54.38 l'' 55.96
6.72 ,

. .

'13

57.40 57.14
.4.55 6.07
30' '36

'.411.:/ 59.70

5.35

4111

, 58.50
6.24

N!,

.

57.27

59.00

. A

Unweighted
c ,Means - Pre 56.47'

Post . 58.62

,

37

ft

55:95

56.44

C)

.

56.21

57:53

4
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Table'8 displays an.4fiweighted means analysis of variance for posttest

-scores adjusted for pretegt scores. The data indicate a lack of statistically

significant difference beteen'Project REAL "students rand the comparison group.

Also, there was no significant interaction betwe en.Project REAL students' and 'the

6

'comparison group and grade level: There was however, a statistically'significant

difference between grades eleven and twelve.
I t

Source

V

'Table 8

U4weighted.Means Analysis of Variance for Job
Knowledge Posttest Adjusted for Covariates

Sum of Squares DF Mean/Square F-Teat Significance
.

Project REAL/Comparison 41.72 1 41.72 2.639 p P p.108 ,
Grade: 11/12 63,23 1 63.23 4.000* p = 0,049

`Project REAL/Comparison 12.15 1 12.15 0.769 p'='0.383
X Grade:,11/12

Covariates

Unit'
44A4

4 1986.07 1'. , 1986...07 11415,634***

1438.56 91 15.81

Although there were aifferences on mean pretese scares betweenTrojedt REAL

students and the comparison group).when these differences were accounted for,

.;*
tor

there was no-Agnificant difference on mean posttest scores.,

1

4
4

. 14

t.,
1._

0

_ 866.
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Have Project REAL Students'increased- Their Knowledge of Career Decision Making?
. .

Project REAL,sludents knowledge of career decision making as meaghred bythe

ACD test did not increase significantly. Comparison of pretest-posttest mean

scores for Project REAL students yielded no significant difference. Analysis
s

of pretest- posttest mean scores betlietn Project REAL students and the -comparison
.

group also revealed no statistically significanpaifferdnce.:Mean scores,,
, .
. :^

standard deviations and lls nr Project REAL studentalld comparison students4 .,

for' the eleventh and twelfth grlaeg on the ACD careel. Deqi4on Making Knowledge... .

. ,..,-,
.

'
. .' ' ,

, .

test is shownin Table 9. '

Table 9
:

PAsults of Assessment of Career-Development Test -
. - ,Career Decision Making Knowledge

4

/ project REAL - Pre

Meall

Standard Deviation
N .

Project REAL - Post

Mean
Standard Deviation
N

Comparison - Pre

Mean
Standard Deviation
N=,

Comparison --Post

Mean
Standard Deviation
N

Unweightpd,

Means, Pre

-Post.

I

11th Grade

29.56
4.61

17

1

- Unweighted
12th Grade Means%

28.00
.p.29

13

28.82 27.15
4.92 443

17 13

' 26.77
o

3.01

30 .

-- 26.80

4.4,5

Jo

28.18

27.81

28.79

28.69

26.22 26.49

5:40 r rs,"'

36

27.47
.

3.44'
36

27.11

28.31

27.14'
,

27.64

213.06.

5,
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'Table
.
10 shows an unweighted means analysis of variante'for opttest

scores adjusted for pretest scores. The data indiCate no statist tally igni-
N .

ficant difference-between Projett REAL students 'and the comparis n group nor
4

between grades. 'Also, there was no significant interaction betw en Proj ct REAL

students and comparison group and grade level.

Table 10 ""

UnweightedMeans Analysis of Variance for
ACD Career Decision Makin Knowledge Adjusted

for. Covariates

Source
. .

Sum pe Sguires DF Mean Square F- test .4 Significa_ nc. e'-"r'4

Project REAL/Comparison.,!
ft .

15.45
1 .

A

1

8

Grade: 11/12 17.94 1

Project REAL/Comprison , 0.04 , 1

X Grade 11/12 .

Covariateg-
,

:

Unit 4'

t
339.43

1270.51

. .% 1

91
ii-

, .

15.45 1.11, . 0.296 ,
.

17.94 1.29 7..p gs 6.260

0.04 . '0:003

339.43 24.312 * ** 'r < 0.00f.

13.96

0.500

When differences between mean pretest scoresior Prb

2 s

and the comparison group were accounted'for, there was no

on mean posttest scores
'.

ect students '

s gnificant difference

16
.4

gm,



www.manaraa.com

I

A

. 4.

-14-

Have Project' REAL student deionstrated successful completion of-at least seven
.

co9etencies?

z
Project REAL, irreques students to 'complete aq least seven competencies designed

,

to equip students, pith "survival skills" needed for adult living. Successful

attainment of each competency is intended to be certified%by a community

representative. ..The required competencies include:

1. transacting business on a-- credit basis."

A 2. completing federa4 and AZate tax returns .

3. bpdgeting_time and money effectively

4. operating and maintaining an au tomobile

5.. explaining one's legal rights and responsibilities

- 6. making appropriate use of public agenciei
4.4

7. >providing adequate insurance lor oneself, family and possessions.. . .
. .

. N
iL.. 1 ,

Project REAL staff have prepared materials describing the content of each
r.

...

Competency, suggested student learning activities, and guidelines for-determining

f competency attainment. Additional revisions to these materials were made by '1!

staff in inservice workshops ddring the summer of 1977. .

.

Examination of the number of competencies completed_by students
.

in each

of the.three high schools participating in 'Vie project'indicated that the target

criteria of seven competent per stu dent was-nt achieved.. Newark High school,

Students completed six competencies and students in Glasgow and CHristiana High
,

Schools completed'five competencies apiece. Moreover, intertews With Project

,REAL staff indicat ed that competencies were natitypically .certified" by= community

representatives as originally planned. Instead, competencies were certified by

regular classroom teachers and in some cases project staff,

a

,*
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Project staff reported that insufficient.time,was &lm-1101e for all, students
.

c.

to complete at least seven competendiess -Project staff alsh indicated tl

. they were-reluctant to use community rekesentatives.as,certifiers since ,pany

of them were already particiiating in the project as cooperatingemployers.

.Nonetheless, the'use of school personnel in lieu of community-representafives
, .--

-

is a significant shift in project plans. The philosophy of the EBCE program,
/

g

'whic'hiProject REAL embraces, is .robted'in'the:'use of community representatives

.
' i . -

to provide "real life" learning experiences. .The transfering ofthe role of

,,

. . . /
-..,

. .

;

these representatives to school persounV. diminishes the emphasis on community
' '456. . :

involvement. HoweVer, plans for Pr ct REAL's second year of implementation
c- .

.; ,z. .

require that at'least some toipetencies will be taught and certified by tom.
.,;; i.

munity represebtatives. . as.

hl

fi

A

a
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:Conclusions

.,.

The findinia of the previous section support attainment of'one'of the four.,. .
. A .

student outcote,objectivee. Project REACT, students overall maintained their
; . , ,,,,, -,

.

standing compared tolthe.national norming samplein the basic skill areas.

Although there are,some increases and decreases in the basic,skillareas,

, involvement in.Project REAL appears not to have had a significant influencesn

student achievement ip the>treas. In the areas of job knowledge and-

career planning knowledge,' Project 'REAL students performance tended to

impisove a.small amount between pretest and pogttest'administration; however, a

comparable increase was also demonstrated' by thecomparison group. Thus, one

cannot attribute Project REAL student performance to voj ct'activities themselves.

hojeCt REAL did:not attain the target criteria of at least seven competencies

cOmpleted by each student. Newark High School students co leted six competencies

each while students in Glasgow'and Christiana completes} five competencies. Also,

regular clab'sroom teachers in each of the three high'schgols were used in some

,-cases as_competency certkfiers of community repreSentatives.

Several issues, however, precl rawing unequivocal conclusions about.

the absence of project effect. Fir the low level of validity and reliability
A

of instruments in the field of career education Works against precise.measure-

ment of-career tducation attribuIeS. Secondly, because of the time required

to gear-up forthe ptoject,restriction of the pretest-posttest period to

- less than six months may not have Oven
O'

sufficient time for the pr:.oject to
.

.,

ptodUce measureable effects. And last,-the relatively high mean pretest scores
:.

.

.
,
,

<may have had a ceiling effect on mean posttest scores and thereforefestricted
11

,
. ,

,-achieliemeni as:6, ,.measured 1). the.ACD instrument.
.

.
.1

;,-

O

,a
'<re iL"1"-
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. . .1Re

f

eammendations' !
. .,.

.

,: !'
'! The findings' auggost that the ACD instrument may not be the most appropriate

; '
1

.....

instrument for use in measuring the groylth of career education attibutes.
. .

, .
.

-17--

-,Therefore,.it, is recommended that an inNTstfgation be undertaken to identify
.

:an alternate instrument. It is also recommended that strategies be dev ped

and employed to secure cAmunity representatives as competency certifiers for

. school year 1977-78.

t

,

..

20
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-SECTION III. PROJECT REAL! STUDENT PROCESS EVALOATION QASTIONS

Ha ve-Project REAL Students Been Placed Community Exploratory and Project

Learning Activities?

Project REAL program specifications require that students complete at least

e

three exploratory_ experiences and five projects. Career exploratory experiences

are three -to -five days in length duriAg which timestudentstinteract with

adult members of the work force in occupations of interest to students.
,

-%
Projects are longer in length, typically spanntrig three to five weeks, and

J.,....... 0 . .

providethe opportunity for students to study occupations of'interest to them
I

in depth. Projects are individual4ef d and incorporate academii as well as

occupationally related areas. B h.:14exploratory and project experiences are

Zf

-- I "
, ° p .

characterized by direct student tontact with the tools; materials and other

..s
, ti

resources available.in community,

,

wltksites. .

.
,

4 IL?

;A /: i +'. ir. 1 ,

The data collected from ChtAskiana, Glasgow and Newark High Schools ,_..,-.

. ,7 A , '

t
, indicated that students achieved the target criteria, set for the completion

.

. ;

. .

,
, c '- - .44.

of exploratory and project experiences. TaWle,11 displays the number'of
,

students attaining the target cri eria.

'Table 11
A* o .

. !,'

Number4of StudentstAttaininttriteria far-Completion
of Exploratory' and Project Activi4es

P
Project Sites Exploratory Experiences Project Experiences

ChKistiana HS 10

Glasgow HS = 5

Newark HS alb 19

Totals

21 -

io

5

19

34

O
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ProjectIREALstudentsle'commu4ty exPe

or job clusters. Table 12 present

/ explorati9ns and projects

ienC6 array of jobs

of students completing career

th.each of the foll6Wing jo clust.e4N:

'Table 12
- 6 .0

t 4' .

Distribution of PrO)det REAL Students Wjob Clusters

N Students.Job Cluster

Agri- Business and Natural Resou c s.

z. Business and Office

3. Communications and Media

4. Construction
N.

5. Consumer, acid Homemaking Educa5on

14.

6. Environment

7. Fine Arts and Humanities

Health'

Hospitality and Recteation

Manufacturing

Marine Science

8.
1-

Marketing and Distrlibueion-

13. "Personal Services

14." Public Services

15. Transportation
1

irhe data in Table 12 indicates

that were distrAbuted across

ters,

1". U.S. Office
4

ti

ng

4

18

4

l

.3

5

16'

5 , 0
3

;

1

6

'18
.444

19
d

4

that Prbjeet REAL studeht's were placed in

the-JJ,82Office of-Education's 4fteen job
0

..'.

Of Education -Fifteen Job Clusters

. ../

1

lad

4,

jobs
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Learning Site Analysis Forms {LSAF"'s) taVd.been prepared by Project REAL

' '

staff for each community Work site. J.,SAF4111'include a description of the . .

, materials, tools, eqUipment and jol tasks- students may encounter at each site.

1 -,- -,..

LSAF's are use to develop specific site leaining,objectives that in turn are
. ,

. -
.

.,

-uped'in developing sctudent projects.

Review of a representative sample of LSAF's (N=20) in t ttrebse'z

foi.mshave been _completed satisfactorily. Specific job tasks have been de-

7.4ineated; tools, materials

identified; and an overall

In manylinstanc/ls however,

with job representatives.

and other resources available at the work site

description of the job are included in the LSAF's..

LSAF's were completed without face-to-face contact

Project staff reported the LSAF's. demanded an un-

reasonable amount of time to complete and that telephone interviews 1.,rit.h.'
V

ommunity representatiii-g\were used in lieu of diiect-contace. Nonetheless,

the lack of direct contact with community representatives may influence the

degree to which LSAF'i reflect job ditesactivities.

In addition to LSAF's, Project REAL has-also prepated anglEmployer s

Agreement Form that describes the terms and conditions under which the employer

agrees to participate in providing job experiences for students.

Have Project REAL Students Been Awarded Credit toward a High School Diploma
. .

for Successful Completiop of Program Activities?
.

The Delaware State Board)of education and%the Newark Schbol District. have

established eldelines regarding the award Of credit towar .a high school diploma

for students pursuing,alterniiive secondary education 1 prOgrams. The State
*t'

Board of Bduca4on and the Newark School District require7a minimum of 18
* 5"

,approved credits to be aWardedalhigh school diploma. -%

re

4

7

4f
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*ea

.
,

State And district policy provides for: "...the granting of

the maximum of three creditstoward graduation for a combinationi.

of approved and individualized programs which include: indepen-

dent study.wyjects arranged with apprOpriate schooladminisraters:

and staffpersons and approved and superipped work experiences in

the school and community wAlch"meet the educational objeclivee er

_special career interests of an in.dividUal student."1

Nonetheless, all project REAL credits can be applied to the 8Minimdm

required for graduation,.additional dredits for Project 'REAL.proAsts, were
0

. . #.

awardeorbeyond the 18 credit minimumLto insure that each siu entreceived!
,

App.iopriate academic credit consistent with the time spent n Project REN,

One -half 'credit was awarded for each project completedmwit additional ,credj-t---

awarded for successful completion of career competencies nd explorations.

.
Project REAL staff developed and distributed to st entsand their

- t
,

parent's duidelines for .the award.of:credit for partic ationin the project:.

ETS staff reviewed these guidelines and supportive and other docuwnts

and monitored ,there use. Although each of the threeproject 'sites haye
i

4

particularized.guidelines for awarding credit, there wAs, a high degree off
SA.. -.

...k.1
. S

Ponsistency among the sites in 'applying the guideli ed. , .
.

.%,
. .

,f,

Interviews with studehts_in each of the proje t.Sites indicated that they
t

. N *- r 0

credit
0

°'-ieit the-guidelines add procedures for awarding were reasonable and

equitable. Although project staff reporteithat he guidelines were approz
'. - . . .A,,' .

priate, they did sayithat the, procesd of iftterpr tint preleets in terms of
.

"the academic area the credit should be granted- was a difficult and time

consuming task. Turing the Summer of.1977 project staff reviewed the guide--

lines and made revision where necessary.
. )

, .';

...i,

1. Newark, Delaware, A Proposal for the ImPlemention of Northwest Regional
Educational Laboratories EBCE Model, 1976. :; Ar .' '.. -

7 ,.
J.

.

1

24
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-Has Project REAL- Implemnted Sex-Fair Guida4e, Pladement,',,Counspling
.

Follow-up Services?

Pr oject REAL has prepared a comprefiensille ilan. for dealing with sex*bi and

=sex.discrimination issuesIthat relate to the projec t. ' .11e plan'Includes:
i . .

e. Staff develoOment.activitieS-to familiarl.zf staff'with sex\
. I.0 . . . 0-

.bias and sex discriminatiOnAssues in career education. .,....,

Strafegiet and procedures for dealing with these issues _,,
. .,. -

ldn'a students level
.

Studenf process objectives in guidance and counseling.

. Guidelines foh the selection of non-textbook materials.
.

Guidelines for dealing 14.th controversial instructional

' materials.;
4,,

CheCklitst ior evaluating dateiialsAfor racial and sex
)

.discriminatiOn.

,

The comprehensive plan for treating sex bias and serdiperimination

.

issues was develped late in the Spring of 1977'andis scheduled for implemepT

tation in the school calendar year 1977-78. During the project's first six

months.of operation specific instruction in the area of sex bias and sex

disciimination was provided to students by' Project REAL staff on an ad hdc

basis4- 6

Project REAL hag also developed and implemente.d,a student placement and --

follow-up system to account for the educational igb placement of eachatudent*
v.

who graduates or leaves the project: Table 13 summarizes student placement
*

and follow-Up data across the three projects4tes.,
.,

0

:

0
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Table -0Y
. 4

REAL Follow-k: tInformatioii

Total Number Enrolled in Project

Graduated -- Enrolled in College

-GrockatedT-- S1 ced in Job

Graduated Notpfaced in Job or College-
..

Completed program and prdimated

,Droplied out of Project REAL'and

Returned to regUiar classroom

REAL

Droppedout pf school

1 Grade 11

27

Transfered out 'of District

'Re-evolled id Project RENE, for second -year

11111,

4rade 12

25

8

'Has Project REAL Implemented a.Studentessessmefit Program? 4
Prpjegt REAL hats implemented a student assessment pr/gram the basic skill

area/ and career development. The California Jest of gasic Skills ...:(CTBS) and

the Assessment of Career Development/ (ACD) instrument were administered to

alliincothing:project students. The:tese results were used by project 'staff

in'developing-individualized,learntng plans

The subtests coyiered by thCTBS include:

I. Reading

Language

3. Mathematics

4.- Reference,Skilas

5. Science

. 6.. Social8tudies

(1.e. projects) for students.

f- .3

0

t

Ifts4Olts-
-
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Interpretation of test scores for instructional, use ii based on comparison

with the CTBS norming sample. In those instances when students score below

the 50 percentile in .a particular basic skill area; individual learning' plans

are preparSd to offer students special,instruction in this area.

In addition to the use of the CTBS on a pre-entry assessment basis, the

results of the CTBS pretest-posttest analysis were U1S0 used by,Broject REAL

staff to identify specific parts .af the tesxthat- students tended to do

.1
poorly. An item analysis of the CTBS has been 6ne byProject Staff to

identifycontent areasof tha test where student achievement was less than

anticipated.' The 'results of the item analysis was then used to develop
.- e.MT

individual learning modules .(e.g. computational skills, readdlig). Plans ,

call for incorporating these modules into student projects 4uring.the'Proje

second year of operation qhen.the results of'students pre-assessment indic tes

low achievement.fn a specific basic skill area.

The results of the ACD prea'Ssessment was used by Project REAL staff

primarily as a device to identify students' interests. ACD results and

with students 'conducted

experience that were of

were used by staff in a

lw Project staff, were used to select:careet exp

most, interest to students. The At posttest r

interviews

oratory
-;

ultC

similar cO&seling,manner with students to Is uss how

interests in careers or occupations may have shifted:as the result of

pation in Project REAL.

Conclusions:

I

47

The findings, of this section suggest that ProjdcrREAL's student pro

(1.d. activities) have been implemented as planned. The da61- colleo
.-

:indicate ent project students have completed the requited number of

.atory experiences and ptoject experiences. Also, an analysis of the

-

artici-

esses.

ed

explor-
o.

career,

.!
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explorations and projects indidates that Project REAL studeAts_were exposed

to a broad array of jobs or job clusters._ Learning Site Analysis Forms (LtAF's)

* $

have been preAred by-Project REAL staff for each community work site.-

However, in many cases, LSArs were completed without direct contact with job

representatives. This arrangement may have an unknown effect on the extent

to which,LSAF's reflect iob site activities.

Project'REAL-students have been awarded credit toward a high school diploma

r

in each of the three project high schools in a mariner consistent with published *

guidelines and policies. A comprehensive student assessment program has been

implemented and is utilized by project staff in the preparation of individualized

student learning experiences. An area in which Project REAL has not proceeded

so.

in a way consistent with its stated plans is reviewing project related materials',

. .

for pskible.sex-bias. Although, student process objectives'have been developed

in this area-and materials have been selected to review project materials, a

systematic set of procedures have'not been developed or implemented in this

area' of concern.

Recommendations' .44

. _ . .. .
. .

.

The 'following recommendations are based on the,findings that indicate that
,,..

..
. . ,

.,
. ,

. .

improvement isneeded in the preparation of LSAF's, and in,reviewing materials

for sex-fairness:

.2

1. LSAF should be developed and prepared incorporating direct contact

with-empfOyer representatiVes

24 A set of procedures shoUld be
- ,

- tically reviewing alIproject
4

_

? 8

1

.

developed and implemented for eysiema--"

related materials for sex- fairness.

a
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-
SECTION IV. PROJEGT,REAL MANAGEMENT. PROCESS. UESTIONS

Had an Overall Project Nanagement Plan Been Developed and'Implemented?

-The director of PrOjeci REAL has prepared and implemented a panagement plan that
,..

.

includes the following elements:
S

..

,.i

...

'goal Statements: 4 description 4.the broad goals of

Projec't

Objectives: A description of the'qbjectives related to.each of

.the broad goal statements.

Activities: .A description of the activities designed to

. .

accomplish the stated goals and objectives.-
.

. 'Completion Dates: The planned completion dates for accomplish-

ing each of the stated goals and objectives.

Resource Allocation: -A description of the human, and financial

/ resources' allocated to each of the goal and objective areas.

Person(s) Responsible: The name(s) of the person(s) responsible
,

- for undertaking project activities. 4

AilaWsil and review of the management plan indicates that project goals and
.

,..objectives have been linked to proposed project activities, start and completion

dates have'been established fo'r each of these' activities, and financial and

human resources have been referenced to each of the project activities.

.

Has Parental 'Approval for Participation in Project REAL and the Third-Party

Evaluation Been Collected for Each'Student in the Project?

Parents ofstude nta expressing an interest in participating in Project REAL..

were ihformed concerning the requirement for prior parental.approval for

'4'.
.

:students by mail and during'an orientation session. A checklist procedure Was
-".

a

29

AO
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. ,
4,

,
. ..

_-_tt_---,,developed and implemented by the project's staff to insure that parental'approval
)

- . . .
. -

was secured prior to student participation. "
.. ,

Student folders were prepared that contained.the
..

following forms:

parental 'permission, insurance, accident, arid transportation. An ETS repre-,

seitative examined each student's folder early in the Fall pf 19,76 and found

thwE a signed parental permission form and other necessary forms were present

for all Project REAL students. Further examination of the dates of the parent-.

formform r evealed that permission had been granted by parents prior to student

involvement in the projeCt. O

Have Provisions Been Impletented to Guarantee the Safety-and General Well

Being of Project REAL,Students?
.

- .)

Insurance protection for Project REAL studentsV providedas providethrough student'

participation in the Newark-Schpol District's insurance plan or through

individual family coverage. Students utilizing private vehicles for trans-

portation to and from school and community work sites were also required to
. .,.

.

demonstrate adequate insurance protectiorrof'himself/herself, the vehicle

and passengers. Students transported on District owned and operated vehicids
t

we covered through the pistrict's insurance plan.' A lso, liability insurance.._' .

-.iirotection for employers involved in Project REAL was provided'by the District:.

.

. '' ,
%.'Examination of

.
seudent folders indicated that all of the students were enrolled

7 - , .

in either the District's :lox their family's' insurance program. .. ,..

. . . 4%
_-Project] REAL on -site bmployer work activities were of the non -paid variety...,

and were designed, to be in'coMPlianceswith the child labor provision of the

" .Fair Standards Act. Also,la copy of. Project REAL's proposal was submitted to

the Area'Dirqctdr of the,Department of Labor to inform the Director of.Newark'S:

Jo

. intentions in impledentini,Project REAL.

30



www.manaraa.com

'4T

V

_ What Wad the Nature of Project REAL, Staff Development Activities?

A varety-of staff development activities were,organize'd by Project REAL's

director. These include such activities as:

4),

,41

A

1. The Newark School District's subject area supervisors (N=10)d
%

.
f 4

*.

;attended a half-day orientation session. out project REAL in

Septembertf 1977. The session was.condutted by Project REAL's

director and covered topics, such adN4he philo'apphy, goals and

objectives of Project REAL, the relationship between Project

REAL and other district curriculum offerings and unique and

special arrangements that were necesaary to implement the project;

in the district.
.

.

.

2. Project REAL's staff (N=6) attended a one 'week training sessi'-
... . P

cdnducted. by Mr. H. Ferhenbacher, a representative of,North Weat
.

;".

Regional Educational Laboratory. The training sysion covereda
,

. Po;
a variety of subjects including recruitment of students, u*cif

project forms and other materials, student assessment, identifi-
0 10'

cation ana selection of employer work sites and numerous.Others
. ,

. .

administrative and instructional aspects of the project.;44

' ti.- . _

day workshop for Project Italtaff:.
. .

3. ETS staff conducted a one

early.in the Fall of 1976

4ihird-party evaluator and

0 .

that -dealt with the role
44,

stu4ent,assessment. ETS'

of OW

s ev4luation

Hit
design ;4as.presented and discussed with the Staff, as 101 as ,

the staff's rqle in administering the pre and postteata, n

,other data -Collection actiVities.
.

3L

",3.33.1;333- 3

4,
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During the period, of September to December.1976 the staff

el

Project REAL dtvelope

recruited students a

pecific project materials and

of

employer sites necessary for implementing

the program in January of 1977.-

Project REAL staff attenaed bi-monthly staffmetings,from

January to,June 1977.. These meetings were held.primarily to

resolve dairy operational problems, effecting the implementation

of Project REAL.

6. During the Summer of

following materials:

1977 Project REAL's staff revised the

basic'ekills,competencies, operationa
1

manuals.and-guiddaines, and a wide-variety .of miscellanemis project
4W 1.

forms.

Each of Project REAL's staff worked approAimately_seventy hours .during the

summer months on project relatert activities. Mhilesproject staff were involved in

revising materials the project's director prepared a comprehensive staff

'development plan; inclUUng statements of objectives and activities, for

_ipplementation in the projeces'secdnd year of operation.

Has the%NecessarY Project Staff Been Employed iiikeeping with the Protect's

proposal?

The following personnel have

.4111011:ti

been employed and are gregent at each.of the

--three-Project REAL sites: one learning manager, one community coordinator

and one clerical assistant. gfull-time project director has also been employ 4''

and. is located in Newark School.Districi's.centrai Office. Each of the staff has

been provided.with a job description listing the appropriate tasks, roles and

responsibilities. A personnel review-prOcedure has been implemented to ensure

eriodic elialuation of all Project REAL personndl.

412

I
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Has a Project REAL Advisory Board Been Established?,

The Newark School District has'maintainea for the past four years an external
. :

,

..
i

career education advisory qouncil that was established,as part of the district's

involvement in the Career

,

council meete monthly and

industry, state and local

Educational Instrudtional Systems Project.
\:

its membership includes representatives of

governments, state education agencies, and

of professions as well. The purpose of the council is to advise the

The

.business,

a variety

supriAtendent on broad areas of concern in the field of career education and

to establish a basis fOr community 'support? Because the council continues

to meet on a regular basis a decision was made in early Sept'embe'r, 1976 to form

a subcommittee or task force'of the council as an advisory board to Project REAL.

The Project REAL Advisory Board meets every other month,and assists the

project director in program planning, establishing community relations and

. shaping Project REAL policies. Agenda are published 5 days prior to board
1

meetings and minutes are prepared, and distributed following each meeting. Minutes

each board meeting are included in Project 'REAL quarterly reports.

To What Extent Was Project REAL Implemented as Planned?
. '

Learning,Centers: ,Learning centers have been established as planned in each

of the three Project REAL Sites. These centers are located in classrooms and

have sufficient desks, file cabinets, audio-visual, duplicating equipment and

4 other materials and supplies to function,as a self-contained unit. A single

Classroom in Christiana and Glasgow High Schools'has been designated-as a,
.

. -----. .

Project REAL- learningcenter. However, due to increased enrollment in Project

in Newark High School next year (i.e. 1977-78) three"Olassrooms have been
.

...
.

......,
.

.

set aside for Project REALts use. .

33 ,
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Transportation: Transportation of ct'REAL students*to and from,worksites
...

...
.

appears to have not been a significant prOblem. '.Unlike other experience-
..

. .
.

.

. -:.

based career-education projects, Project AEAL requires that students make

arrangements for their-own transportation. However, although staff and students

did not report, this as a problem, it y be

prevents expansion'of Project REAL in those

transportation may not be available to some

project.'

I

Community Work Site": The staff

a self-limiting mechanism that

instances where public or private

student; wishing to enroll'in the

Project REAL have identified in excess of

90 community work sites. The work experiences found in these bites represent

a broad array of jobs and job clusters spanning the 15 job clusters classified,

by USOE.
1

ETS interviewed a represehtattve sampleof.five employers who.par-

ticipated in the project during the Spring of 1977. The employers interviewed

uniformly-had positive reacipms to Project REAL, expressed an interes in

continuing their involvement in the project and thought that Projedt REAL pro-

vided students witih first hand experience -of demands in an employment setting.
I

Project REAL Site-Characteristics

) ETS administered the Implementation Site Essential Characteristics Checklist

prepared by NWREL's experience-based career educatiod staff to assess Project.

REAL's site characteristics. The findings of the Checklist.indicate that

Project-REAL:

provided individualized instruction to students

utilized community resources as a basis for instruction

built on career related activities of adult membersof the
Work force.

represented a comprehensive and integrated educational program
I

focused primarily on the career development df students

1. Refer to page 19.for a list of student work experiences in each of the
15 job clusters. ,

3 4

.4.
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Comparison,betweentheSe broad findings and Puject REAL's first.year

proposal and its mahagement plan indicate that,Project REAL exhibits the
.,

essential characteristics of an experience-baged career education' project.

.-,

.'. The completed Ildprementation Site Essential Charactristits Checklist is

contained in,Appendix A.
.

.

Conclieions:

Examination of the management process evaluation findings indicate thtt Project
.

REAL has been implemented as planned during itsfirst year of. operation.., In

47
brief, an overall project management °plan has been pr pared and implemented,

parental permission has been secured for students participating in the project

and provisions have been made to provide for the general safety and wellbeing

of students. Project staff have been employed consistent with the project's,.

. .

original proposal and vari staff d cety of inservice staevelopment a ities have
, 4 -

been undertaken this past year. An.Advisory Board has been established and r

functions as a sub-committee of Newark'Sebool DistriCf's Cafeet Ed cation

Advisory:Council. Bimonthly board meetings havebeen held anti agenda anfk minutes

of these meetings have been prepaked and circulated to counc Dmembers.

'Also, in excess of 90.colmunity work sites have-been tified, learning
e

centers have been established at each ,of the thretproject Bites, and the

administration .of the Implementation Site Essential Characteristics Checklist

indicate that Projet5EAL exhibits those 'characteristics-considered tobp
, a y

representative of experience-bastd career education programs.

NI
t

Recommefidations:

Project REAL's first year of implementation has occured-without significant
,

problemS'and was consistent- with.the project's administration and operatignal

plans and intentions(

it

Therefore, it,is recommended that the Ptroject director follow thesame

procedural steps in preparing,and implementing a management plan for Project,- -
, .

REAL for it.e:second'year of_operation 4' .1

-,,4 N 1

.\\
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Site Name Project REAL, Newark.School District

ResPondent Name Dr, Primo Toccafondi

-,Observer R,G1 Wasdyke; Proilict.Ealuator:

Date May 3.\1977

APPENDIX A.

,

Imtlemeneation Site Essential Characteristics Checklist

For each area, rate the sith on 'a five-point scale with the anchor points
on the indicated.

I. EBCE is an Individualized program

A. Ongoing assessment of ttUdent needs, interests and abilities in Basic
Skills, Life Skills -and Career Development

0 ..
,_,J

4 , )4 ,

IT There is no ongoing assessment in two Or more of:these areas,tv ,

rT *
1-.....1 ..

-.5,- Studcrt needs, interests and abiliti* are continually assessed
. .

,B. Participat ',on in assessmant.
0

0 .....,
1 Students play a pa,,sive role in the assessm'ent process

L.4j

75- Students play an'active And involAied rdle in the assessment procass
z

. 1 '

C. Indivkd.:aL.ne otiation
a

, _, , , ,."
. ,,

LI, All project 'Are pre-assigned and not subject to' negotiation
,

.
14i

:

if---All ..projects allow for negotiation between .student and learning. .

,::..-, 'manager, . Y

.
,-.

- ,-

D. Integration:
... . .

, . , ,:,,,

EE-Thpry is no ,formalizea:Ii. individual assessment and/or accountability-

o, :
Individual assessment* and accountability-are integrated with

.'program learning strategies when learning plans are.-neg6tiated

E. gccountatility standar s.("d set -of learning and behavioral expectations
for students as ;embers ,o_` the EBCE'community"),

T liere are few accourabilitt standard%,
E] Accountability standards-give the *Studefit the necessary flexibility

to meet basic program exPeCtations

o

II. , EBCE is a Community - Based program

c0
A. Community input into program planning and-operation

17 No mechnism currently e istsa . AI

E A sys'tematic mechanismCex
input

:36

sts lor procuring and utilizTng community
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4 --//t:\

District Career Edgcation Advisory Connell "

B. Role of the program advisory_board.

-ED There is no program advisory board

ES The program advisory board takes' an- active role in direction of

the-program by proAding program input:

C. CoMfaUnity members and student learning

Not done

I Community memberS are-not involved in student learning activities

and
.

757- Community members serve as resource instructors certifiers of

student learning
0

..

D. Provision for employer instructor training/developmentactivities
i

There are no employer instructor training/development activities

There are at least four, regularly-schedUled employer instructor
training/development activities

III. EBC: is an Experience-Based program and is built -from the career activities

of adlts 0

A. Mode- of learning

4

3J Studentb are instructed in a passive or school-like mdde
71

t___J ,
. -

-'_.

Acti,, realistic lifelike learning activities are provided for

all students (

, C--

B. Student act
\

y

.....

I. 'Students are'assigned activities anckschedules

T Students have the responsibility for budgeting.their time and
.

managing their daily activities .

I

C.- Utilization of resources . d

. .

r.H. W Secondary re-Sources (textooks, courses). are giVellwiority

ill', 1 ' .

,. .
. .

1

1 Primary resources (people; institutions, such as libraries and
' museums;- events) are given priority .

. .
_

D. Community learning activities .
.

-E0 Adult activ4ies,,in the community are not Utilized-in student

F47 :
learnirig /.

.

.
. ' - ..

IT Adult activities .the community serve as the primary context
.

for student'lec :g ,*
4..

. . .
.------

VII -74 '37
711
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E. Reference population

E Adolescent

1

35

peers and school work .are the primary referrent

Adults in the.wotld of work are the primarylOrefeLyee

I'. Community learning poitenti,a1

No analysis -is made of the learning potential of the local
community

4 S

r!;" There is systematic an4lySis that enables staff and students
to take full advantage of the' learning potential of the local
coAmunity

IV. EBCEmest have its own Identity and must be Comprehensive and Integrated

A PrOgrar requirements and processes

rj

Regular highl school requirements and processes are used to
determiry6ltudent learning plans

EBCE :rogram requirements-and orocesses determine student 'earning
plans.

4*

B., Program completion requirements

4
Program completion'recuirpinents are 'vaaue, unspecified or not

differentiated from the regular high school requirements

Program Completion requirements are clearly defined, Aifierentiated
from and consistent with program goals and local requirements

e ,

C. Curridulum

a7. The curriculUm.structure includes experiences Zn either one or
none of the following areas: basic skills, life skills, career

'' '
development

I The curriculum structure includes experiences in all of the above
areas

D. -.Survival competencies

[ There are no pe3rformance-based survival competencies

There are at leastten performance-based survival competencies%

necessary forcoping.in-life and modern society'

E. _Interrelatedness of curriculum, areas-and student learning
10

Disciplines .are emphasized separately;
4041'- : ,47

rE Emphasis is on interrelated curriculum areas and this is
demonstrated by the student learning activities

1/11775.
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V.- The EBCE program. places a major emphasis on the Career Development of
students

A. Types of community learning situations_ 4

ED There, are no employer/community learning sites

L.1.;

Provision is Made for different.types.and levels'of larning
sit{.14tion at employer/CoMmunity,sites./

B. Emphatis at leaining sites

EIE Student are paia for theirscontributi,ons on employer/community
. sites

e

r5- Students are on employer/community sites for learning about
careers, not earning-mOney

C. Career Decision Making

147,

Students are. not encouraged to'improve their career decision-
mak:: 1g process

.

, -

FY Students are required to gathers information about themselves
and the world of work and apply this.information a.n career
decision-making

D. RefleCtions on student experiences

U: There are a:requirements towards self-evaluation

Students are encouraged to reflect on student experiences and
evaluate their own strengths and weaknesses and progress

0)

VII-76
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